
Summary of Board of Directors Benefits 
 

 
Health Insurance 

 
Includes Medical, Dental and Prescription coverage. Eligibility is the 
first of the month following date of hire. Premiums are fully paid by the 
District for the Employee and eligible dependents. Medical Insurance 
highlights include: 
 

 Deductible $200 Member/$600 Family 
 Generally 80% benefit coverage for medically necessary 

services by a Preferred Provider physician. 
 $15 office visit Co-Pay 
 Dental Deductible - $50 Individual/$100 Family per calendar 

year. 
 Prescriptions: 

o Retail Pharmacy-Generic: $5.00 
o Retail Pharmacy-Brand Name: $15.00 
o Mail Service Generic 90 days: $10.00 
o Mail Service Brand Name 90 days: $30.00 

 
 
Vision Insurance 

 
Premiums fully paid by District for employee and eligible dependents 
 

 
Life Insurance 

 
Death benefit of up to $15,000; premiums paid in full by District 
 

 
Post Retirement 
Medical 
Insurance 
 

 
The District does not provide Post Retirement Medical 
Insurance Benefits to its retired Board Members. 

 
District related 
Expenses 

 
Board members are eligible for reimbursement for reasonable 
expenses incurred during business travel on behalf of the District. All 
Board travel is budgeted and approved in open session. Board 
members must submit, in open session, post-travel reports including all 
costs incurred. 
 

 
Compensation 
Members of the 
Board of Directors 

 
Board of Directors shall receive compensation in accordance with 
Section 16002 of the Public Utility District Act. (a) Each member of the 
Board may receive the compensation that the Board by Ordinance 
provides, not exceeding four thousand eight hundred dollars  
($4,800) a year. 
 

 


